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JOSHUA ISD MISSION STATEMENT 

Joshua ISD develops productive citizens of exceptional character who are life-long learners. 

 
 

BOARD POLICY SALARIES, WAGES, AND STIPENDS 

 
AUTHORITY FOR COMPENSATION PLAN 

 

Board Policy DEA (LOCAL) states, the Superintendent shall recommend an annual compensation plan for all District 

employees. The compensation plan may include wage and salary structures, stipends, benefits, and incentives. The 

recommended plan shall support District goals for hiring and retaining highly qualified employees. The Board shall review 

and approve the compensation plan to be used by the District. The Superintendent shall implement the compensation plan 

and establish procedures for plan administration consistent with the budget. The Superintendent or designee shall classify 

each job title within the compensation plan based on the qualifications, duties, and market value of the position. 

 

PURPOSE 
 

This is a guide for administering salaries and wages for employees of Joshua Independent School District. Practices 

described are intended to implement local Board policy and goals, state and federal regulations, and appropriate 

accreditation standards. 

 

 



2 

 

 

PAY PLAN ADMINISTRATION PROCEDURES 

Minimum Pay Requirements 

Certified classroom teachers, librarians, registered nurses, and counselors will be paid no less than the state minimum 
salary schedule based on total years of creditable experience. Experience will be credited according to the commissioner's 
rules on creditable service (19 TAC 153.1021). Salaries for these employees will be determined annually after board 
approval of the budget. Nonexempt employees will be paid no less than the current minimum wage in accordance with the 
federal Fair Labor Standards Act (FLSA). 

 
For other employees, the Superintendent shall assign positions to pay grades that define the minimum and maximum base 
pay for the position. Jobs will be classified on the basis of qualifications and duties as defined by the District. All employees 
will be paid within the assigned pay grade unless exceptions are granted by the Board. The Superintendent shall review pay 
structures annually and shall make periodic adjustments to pay grades as needed. 

 
Local Pay Plans 
The District will maintain position classification and pay grade structures for all jobs. Jobs will be grouped into pay grades 
in the following salary scales: (1) teachers, (2) clerical/paraprofessional, (3) auxiliary, (4) police officer, (5) technology, (6) 
club excel, (7) administrative, (8) professional, (9) extra duty and (10) supplements.  

 
Each job will be assigned to a pay grade that determines the minimum to maximum pay range for the position. Pay grades 
are set to be competitive with the relevant job market for benchmark positions. Jobs are assigned to pay grades on the 
basis of the following factors: (1) job qualifications and required skills; (2) job duties and responsibilities defined by the district; 
and (3) competitive job market prices. Pay grades are reviewed annually and adjusted as needed. 

 

Reclassification of Current Positions 
Pay-grade assignments may be changed based on significant and sustained changes in the job description assigned 
(increased or reduced) or changes in the competitive job market. A job reclassification occurs when the same position is 
moved to a higher or lower pay grade. An upward or downward job reclassification will result in greater or lesser potential 
for pay advancement over time. 
  

ROTC Pay Procedure 

Quarterly MIP statements are sent to the district showing the salary the school pays and the salary the navy pays. The 
salary is based on active duty armed forces pay and allowances schedule. Joshua ISD is required to pay 50% of the navy 
set pay.  The school board may approve additional pay than the navy requirements. The navy pays 50% of the employees 
set pay to the district.  Every January, the navy gives a cost of living adjustment.  The district pays 50% of the adjustment 
and the Navy gives the district 50% of the adjustment.  Adjustments to salary will be made as soon as the MIP statement is 
received for the first quarter of the year. 
 

Retention Bonus Structure and Longevity Pay Procedure 

Longevity Pay will be given to Joshua ISD classroom teachers, full-time librarians, full-time counselors and full-time nurses, 
with more than five years of experience, and will receive a specified amount based on their completed years of continuous 
service in a one-time lump sum payment based on annual school board approval. In an effort to retain highly qualified 
employees, retention bonuses will be given to all Joshua ISD employees in a one-time lump sum payment based on annual 
school board approval.  
 
Retention Bonus will be given to Joshua ISD classroom teachers in a one-time lump sum payment of five hundred dollars 
($500) upon successfully completing summer school and completing the summer school application per District schedule. 
This is in efforts to closing gaps and learning loss from COVID-19. 
 

     Teacher Incentive Allotment  

For any funds received by Joshua ISD for a designated teacher under the Teacher Incentive Allotment (TIA), 10 percent 
will remain at the district. Of the remaining 90 percent, 60 percent will be paid to the designated teacher. The other 40 
percent will be paid equally to the other qualifying teachers, paraprofessionals and support staff on the designated teacher’s 
campus, excluding campus principals. The remaining 10 percent will be used for training and support of the system, 
expansion of the system, administrative expenses and professional development. Should the district receive funding for a 
designated teacher who has resigned or retired, the district will forward payment to the resigned or retired teacher as soon 
as practicable. If a designated teacher leaves through resignation after Class Roster Winter Submission and after the end 
of the school year, then they will receive their allotment per the spending plan. If a designated teacher leaves through 
resignation after the Winter Roster Submission, but before the end of the school year, then the designated teacher will not 
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receive their stipend.  If a designated teacher leaves through resignation after Class Roster Winter Submission and after 
the last day to resign in the summer, then the designated teacher will not receive the stipend 

BASE PAY FOR EXEMPT AND NONEXEMPT EMPLOYEES 

Classification of Positions as Exempt or Nonexempt 

All jobs will be classified as exempt or nonexempt in accordance with the requirements of the federal Fair Labor Standards 
Act (FLSA). The Human Resources Department will determine the classification of each position based on a description of 
assigned job duties and the method of compensation. In order to be exempt, the employee's primary duties must fall under 
one of three types of exemption: executive, administrative, or professional, as defined under the FLSA, and the employee 
must be compensated on a salary basis. All employees who do not meet the legal requirements for exemption are classified 
as nonexempt. 

 

Basis of Pay for Exempt Employees 
Exempt employees are paid on a salary basis for the number of months in their annual employment period. Payment on a 
salary basis means that employees are paid a fixed sum for the job regardless of the days or hours actually worked each 
week. Exempt employees are not required to receive overtime compensation. 

 
Basis for Pay for Nonexempt Employees 
Nonexempt employees are paid on an hourly wage basis for all hours worked each week. Employees who are nonexempt 
will receive compensation for additional hours worked through compensatory time or pay. Overtime pay must have prior 
approval from the Superintendent.  

 
Prorating Pay for Reduced Work Year 
Wages may be adjusted proportionately for employees who work less than a full work year calendar. 

 
Payroll Period 

All employees will receive bank deposits according to the district's payroll schedule. All employees who work less than 
twelve months will have their annual compensation prorated over a twelve-month calendar period. Should a paycheck have 
to be printed, paychecks will not be released to any person other than the district employee named on the check without 
written authorization. Photo ID will be required. Paychecks that have not been picked up within 3 calendar days of being 
printed, will be deposited in the mail and delivered via USPS. 
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OVERTIME COMPENSATION 

Overtime Defined 
Nonexempt employees who work in excess of 40 hours within the defined Joshua Independent School District workweek 
are subject to overtime regulations in accordance with FLSA. 

 
An employee's regular work schedule may be adjusted during the week by a supervisor to limit or eliminate overtime. The 
District's workweek begins at 12:00 a.m. on Saturday and ends at 11:59 p.m. on Friday. Overtime must be paid or accrued 
as compensatory time [see DEAB (LOCAL)]. 

 

Authorization of Overtime 
A supervisor must approve all overtime worked in advance. Supervisors are responsible for preventing unauthorized 
overtime. Employees who work unauthorized overtime may be subject to disciplinary action. Supervisors of nonexempt 
employees must ensure that employees understand how they will be compensated for overtime (compensatory time or pay) 
prior to the employee working overtime hours. 

 
Overtime pay requirements cannot be waived by voluntary agreement between the school district and the employee. The 
employee cannot "donate" overtime or agree to be paid at reduced rates. 

 

Compensation for Overtime 

Compensation for overtime hours will be awarded at 1.5 times the regular rate of pay after physically working a 40-hour 

workweek. At the District’s option, nonexempt employees may receive compensatory time off, rather than overtime pay, 

for overtime work. The employee shall be informed in advance if overtime hours will accrue compensatory time rather 

than pay [see DEAB (LOCAL)]. 

 

Use of Compensatory Time 
Employees who have accrued compensatory time must use that time before using any available paid state and local 
leave may be used.  
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SUPPLEMENTAL DUTY PAY 
 

Exempt Personnel 

The board will approve a schedule of stipends for extra duties. Exempt employees who are assigned supplemental duties 
that accrue extra pay will be compensated according to the district's schedule for extra duty stipends. These assignments may 
be discontinued at any time for any reason or no reason, by either party unless an extra duty stipend or supplementary 
assignment is part of a dual contract. The supplement may be prorated in the event that an individual is unable to perform 
the duties for the entire period as indicated. It is the responsibility of the principal and/or supervisor to verify that an individual 
met the minimum standards to be eligible for the supplement. An employee does not have a property right to a supplement 
and all supplements are authorized on a year-to-year basis. 

 
Nonexempt Personnel 
Nonexempt employees who are assigned supplemental duties will be paid on an hourly basis including overtime 
compensation when hours exceed 40 hours worked in a workweek. The hours worked in supplemental duties must be 
combined with the hours worked in the regular job assignment for determining the total hours worked each week. 
Nonexempt employees who receive a supplement for extra duty will be paid 1.5 times their hourly rate for a set number of 
hours. The supplement will be annualized.   
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GENERAL PAY INCREASE 
 

Eligibility for General Pay Increase 

The Compensation Plan will be reviewed annually for adjustments and will be approved by the board of trustees.  

 

Equity Adjustments 
The Superintendent shall recommend to the Board an amount for employee pay increases as part of the annual budget. 
The Superintendent or designee shall determine pay adjustments for individual employees within the approved budget 
following established procedures. 

 

A contract employee’s pay may be increased after performance on the contract has begun only if authorized by the 
compensation plan of the District or there is a change in the employee’s job assignment or duties during the term of the 
contract that warrants additional compensation. Any such changes in pay that do not conform to the compensation plan 
shall require Board approval. [See DEA (LEGAL) for provisions on pay increases and public hearing requirements] 

The Superintendent may grant a pay increase to a noncontract employee after duties have begun because of a change in 
the employee’s job assignment or to address pay equity.  
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PROMOTIONAL INCREASE 
 

Promotion Defined 
A promotion occurs when an employee is selected for a different job in a higher pay. Pay adjustments for promotions will 
begin with the effective date of the new assignment. 

 
Promotion Increase for the exempt Administrative and Professional Salary Scale Structures 
A promotion increase is based on an employee's current base pay less any stipends paid for supplemental duties. Promotion 
increases will be based on rates of pay for the assigned duty calendar. 
 
Promotion Increase for Nonexempt Clerical, Paraprofessional Support, Police, Technology and Auxiliary 
Structures 

A promotion increase is based on an employee's current hourly base rate of pay and will be determined by these 
guidelines: 

 
1. No employee will be paid below the minimum of the range. 
2. Consideration will be given to maintaining internal equity with other employees in the same position. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



8 

 

 

 

 

NEW HIRE PLACEMENT 

A hiring schedule is prepared annually to facilitate placements by total years of creditable service for classroom teachers, 
counselors, librarians, and registered nurses. Experience is credited for teachers and librarians according to the commissioner's 
rules on creditable service (19 TAO 153.1021). Registered nurses are required to submit an experience affidavit and are credited 
with verifiable full-time work experience as a registered nurse. The hiring schedule for these positions is subject to change each 
year and should not be used to predict future salaries. Experience is counted based on the authorized date of the hiring schedule.  
 
Salary placement will be at the direction of the Superintendent or designee, who shall be the Chief Human Resources 
Officer or the Chief Financial Officer. The human resources department shall determine hiring rates based upon job-related 
qualifications, previous experience and salaries of other employees in the same position. Advertisements for positions 
typically will identify the pay grade for the position. Salary placement strategies may be different for each employee group 
consistent with the attainment of district goals. 

 
Administrative and Professional Salary Scales 

Placement of new hires will be determined on an individual basis considering the person's job qualifications, salaries for 
other district employees in the same position, and the number of job applicants. 

 

The guidelines for placement in these pay structures are as follows: 

1. New hires compensation is calculated based on prior administrative and teaching experience and requires 
Superintendent approval.  

2. No employee will be placed below the minimum of the pay range for the position. 
 

Clerical/Paraprofessional Support, Police, Technology and Auxiliary Pay Scales 

Placement of new hires will be determined by the minimum requirements of the job and years of experience. 
 

The guidelines for placement are as follows: 

1. New hires compensation will be set based upon prior experience and job-related qualifications in accordance 
with the pay scale.
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COMPENSATION SCHEDULES 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Any deviation from the Compensation Plan must be pre-approved by the Superintendent. Questions regarding this Plan may 
be referred to the Chief Human Resources Officer (817-202-2504). Joshua Independent School District prohibits 
discrimination against any employee or applicant on the basis of race, color, national origin, sex, religion, age, disability, or 
any other basis prohibited by law. 
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2022-2023 Teachers/Librarians/Registered Nurse/Content Specialist/ 

Instructional Technologist 

 
 
 
 

Minimum 

$60,000 

Midpoint 

$65,588 

Maximum 

$73,702 

 
 
 

The above information is based on 10 months (187 days). *Degree supplements are not included in the 
minimum, midpoint and maximum. Retention Supplements are included in the midpoint and maximum.  

 

*Retention Supplements for Teachers//Librarians/Registered Nurse/Content Specialist/ Instructional 
Technologist 

   $1,000 upon completion of 5 years of experience through 10 years of experience 

   $1,500 upon completion of 10 years of experience through 20 years of experience 

   $2,000 upon completion of 20 years of experience and up 

 

For the 2023-2024 school year and thereafter, teachers who move from a step 4 to a step 5 will receive an 
additional $1,000 increase, teachers who move from a step 9 to a step 10 will receive an additional $500 
increase and teachers who move from a step 19 to a step 20 will receive an additional $500 increase. 

 

  *Degree Supplements for Teachers//Librarians/Registered Nurse/Content Specialist 
   $1,000 Masters 
   $2,000 Doctorate 
 
 
 

This salary schedule is a sliding scale. The maximum is based on 30 years of experience. Pay above the 
maximum is possible for years of experience above 30. 

Salary schedules are developed for one year only. Future salaries cannot be predicted from this                              
schedule. 
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2022-2023 Administrative Pay Scale 

 
Pay Grade 1 

2022-2023 
Minimum Daily Rate 

$303 
Midpoint Daily Rate 

$357 
Maximum Daily Rate 

$414 

207 62,737 73,915 85,714 

    
Director of Club Excel (207) 

 

         
 
Pay Grade 2 

2022-2023 
Minimum Daily Rate 

$325 
Midpoint Daily Rate 

$384 
Maximum Daily Rate 

$446 

207 67,272 79,485 92,319 

Dean of DAEP & BIC (207)  
  

         
 
Pay Grade 3 

2022-2023 
Minimum Daily Rate 

$350 
Midpoint Daily Rate 

$414 
Maximum Daily Rate 

$481 

207 72,450 85,698 99,567 

226 79,100 93,564 108,706 

Elementary Assistant Principal (207) Police Lieutenant (226) 
  

 

       Pay Grade 4 

2022-2023 
Minimum Daily Rate 

$378 
Midpoint Daily Rate 

$447 
Maximum Daily Rate 

$519 

207 78,271 92,554 107,458 

226 85,455 101,049 117,321 

Coordinator of Career and Technical Education (226) 
 
Coordinator of Student Learning Outcomes & 
Federal/Special Programs (226)  

 
Chief of Police (226)  
 
Secondary Assistant Principal (207) 
 
Strategic Compensation Coordinator (226) 
 

Coordinator of Nursing (207) Coordinator of Human Resources (226) 
 

Coordinator of Communications & Public Relations (226) Coordinator of Counseling (226) 
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2022-2023 Administrative Pay Scale 

 

Pay Grade 5 

2022-2023 
Minimum Daily Rate 

$409 
Midpoint Daily Rate 

$483 
Maximum Daily Rate 

$560 

207 84,734 100,052 115,991 

226 92,512 109,236 126,638 

Director of Athletics (226) Director of Elementary Curriculum and Instruction (226) 

Director of Bilingual/ESL (226) Director of Post-Secondary Readiness (226) 

Director of Child Nutrition (226) Director of Purchasing (226) 

Director of Communications and Public Relations (226) Director of Secondary Curriculum & Instruction (226) 

Director of Dyslexia, 504, RtI, and District Testing (226) Elementary Principal (207) 

  

 

Pay Grade 6 

2022-2023 
Minimum Daily Rate 

$444 
Midpoint Daily Rate 

$523 
Maximum Daily Rate 

$605 

226 100,271 118,125 136,657 

260 115,440 135.980 157,300 

Associate Director of IT and Data Services (226) Associate Director of Technology (226) 

Associate Director of Operations (260) NGC/NHHS Principal (226) 

Associate Director of Human Resources (226) Secondary Principal (226) 

Associate Director of Special Education (226)  

 

Pay Grade 7  

2022-2023 
Minimum Daily Rate 

$481 
Midpoint Daily Rate 

$565 
Maximum Daily Rate 

$652 

226 108,731 127,715 147,377 

Chief Academic and Technology Officer (226) Chief Human Resources Officer (226) 

Chief Administrative Services Officer (226) Joshua High School Principal (226) 

Chief Financial Officer (226)  
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2022-2023 Professional Pay Scale 

 
Pay Grade 1 

2022-2023 
Minimum Daily Rate 

$303 
Midpoint Daily Rate 

$357 
Maximum Daily Rate 

$414 

177 53,644 63,202 73,291 

226 68,495 80,699 93,581 

PEIMS Officer (226) Accountant (226) 

Performance Development Advisor (177)  
  

        
Pay Grade 2 

2022-2023 
Minimum Daily Rate 

$325 
Midpoint Daily Rate 

$384 
Maximum Daily Rate 

$446 

187 60,772 71,805 83,399 

197 64,022 75,645 87,859 

202 65,647 77,565 90,089 

207 67,272 79,485 92,319 

Counselor – Elementary EES/CGE/SES (197) Occupational Therapist (187) 

Counselor – Elementary PCE/NJE (207) Special Education Supervisor (202) 

Counselor - All Secondary (207) SPED Transition/Self Contained Program Specialist (187) 

Diagnostician (197)  

        
Pay Grade 3 

2022-2023 
Minimum Daily Rate 

$350 
Midpoint Daily Rate 

$414 
Maximum Daily Rate 

$481 

187 65,450 77,418 89,947 

197 68,950 81,558 94,757 
    

LSSP (197) Speech Language Pathologist (187 & 197) 
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2022-2023 Clerical / Paraprofessional Pay Scale 

 
Pay Grade 1 

2022-2023 
Minimum 

$11.96 
Midpoint 
$14.11 

Maximum 
$16.41 

175 16,738 19,754 22,974 

Crossing Guard/Office Clerk (175) P.E. Aide (175) 

 

Pay Grade 2 

2022-2023 
Minimum 

$13.40 
Midpoint 
$15.96 

Maximum 
$18.70 

175 18,764 22,343 26,183 

187 20,060 23,898 27,981 

193 20,706 24,654 28,885 

226 24,255 28,869 33,823 

Behavior/BIC Aide (175/187) Library Aide (187/226) 

Bilingual Aide (175/187) Nurse Assistant (175) 

Campus Office Clerk (175/187) OCS Aide (175/187) 

Campus Receptionist (193) Reading Lab Aide (175/187) 

Computer Lab Aide (175/187) Special Ed Aide (175/187) 

Credit Recovery Lab Aide (175/187) TITLE Aide (175/187) 

DAEP Aide/Secretary (175/187) ISS Aide (175/187) 

Gifted/Talented Aide (175/187) Science Lab Aide (175/187) 

  

 
Pay Grade 3 

2022-2023 
Minimum 

$15.22 
Midpoint 
$18.12 

Maximum 
$21.22 

193 23,504 27,971 32,758 

203 24,741 29,422 34,457 

207 25,196 30,004 35,134 

226 27,534 32,756 38,361 

260 31,672 37,691 44,139 

Activities Clerk (193) Child Nutrition Clerk (226) 

Assistant Principal/Counselor Secretary - LMS/NMS (193) Elementary PEIMS Secretary/Registrar (203) 

Attendance Secretary - JHS/LMS/NMS (193) Operations Clerk (260) 

Counselor Secretary - NGC (193) Special Services Clerk (193) 
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2022-2023 Clerical / Paraprofessional Pay Scale 

 
Pay Grade 4 

2022-2023 
Minimum 

$17.23 
Midpoint 
$20.54 

Maximum 
$24.09 

175 24,122 28,756 33,726 

187 25,776 30,728 36,039 

193 26,604 31,717 37,199 

203 27,984 33,363 39,129 

207 28,539 34,041 39,936 

210 28,944 34,512 40,476 

213 29,363 35,007 41,056 

226 31,151 37,143 43,562 

Assistant Principal/Extracurricular Secretary (193) Elem Bookkeeper/Principal Secretary (203) 

Counselor Secretary/Registrar - JHS (207) HR Clerk (226) 
 
Secondary Bookkeeper/Principal Secretary – 
NGC/LMS/NMS (213) 

Secondary PEIMS Secondary/Registrar – NCG/LMS/NMS 
(210) 

Safety Patrol Monitor (175/187)                                                 District Receptionist/HR Assistant (226) 

 
Pay Grade 5 

2022-2023 
Minimum 

$19.53 
Midpoint 
$23.31 

Maximum 
$27.36 

187 29,217 34,872 40,931 

207 32,347 38,606 45,313 

213 33,282 39,722 46,623 

217 33,903 40,467 47,498 

226 35,312 42,146 49,469 

260 40,624 48,485 56,909 

Accounts Payable Secretary (226) HS Bookkeeper/Principal Secretary (217) 

Athletics Secretary (207) HS PEIMS Secretary/Registrar (213) 

Business Office Secretary (226) HR Secretary (226) 

Chief Administrative Services/PR Secretary (226) Operations Secretary (260) 

Child Nutrition Procurement Secretary (207) SEMS Secretary (226) 

Curriculum/Special Education Secretary (226) Special Services Secretary (226) 

Data Secretary (226) Technology Secretary (226) 
District Bilingual Community and Family Liaison Secretary 
(207)  

Equity Compliance and Textbook Secretary (226)  
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2022-2023 Clerical / Paraprofessional Pay Scale 

 
Pay Grade 6 

2022-2023 
Minimum 

$22.20 
Midpoint 
$26.45 

Maximum 
$31.03 

187 33,211 39,586 46,426 

226 40,145 47,828 56,109 

260 46,143 55,033 64,560 

Curriculum Specialist (226) Leaves & Benefits Specialist (226) 

Data Specialist (226) Operations Specialist (260) 

HR Auxiliary/Substitute Specialist (226)  LVN (187) 

 

Pay Grade 7 

2022-2023 
Minimum 

$25.70 
Midpoint 
$30.70 

Maximum 
$36.03 

226 46,463 55,502 65,139 

Payroll Officer (226)  

 

Pay Grade 8 

2022-2023 
Minimum 

$29.05 
Midpoint 
$34.73 

Maximum 
$40.81 

187 43,456 51,952 61,056 

Certified Occupational Therapy Assistant (187)  Speech Language Pathologist Assistant (187) 

 

Pay Grade 9 

2022-2023 
Minimum 

$31.32 
Midpoint 
$37.73 

Maximum 
$44.60 

226 56,619 68,211 80,631 

Superintendent/School Board Secretary/Election Officer (226)   
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2022-2023 Auxiliary Pay Scale 

Pay Grade 1 

2022-2023 
Minimum 

$12.74 
Midpoint 

$14.98 
Maximum 

$17.38 

Cafeteria Worker  

Pay Grade 2 

2022-2023 

Minimum                       
$14.34                        

Midpoint                        
 $17.00 

Maximum                     
$19.85 

Groundskeeper Custodian 

Pay Grade 3 

2022-2023 
Minimum 

$15.93 
Midpoint 

$19.15 
Maximum 

$22.60 

Athletics Groundskeeper                                                                Lead Groundskeeper 

Cafeteria Manager – Elementary  

Lead Custodian 
Painter 

Pay Grade 4 

2022-2023 
Minimum 

$18.36 
Midpoint 

$21.99 
Maximum 

$25.89 

Cafeteria Manager - Secondary Lead Painter 

Pay Grade 5 

2022-2023 
Minimum 

$21.33 
Midpoint 

$25.25 
Maximum 

$29.45 

Assistant Custodial Supervisor - JHS Carpenter 

Assistant Custodial Personnel Supervisor General Maintenance 

Cafeteria Manager - Lead  

Pay Grade 6 

2022-2023 
Minimum 

$24.56 
Midpoint 

$29.04 
Maximum 

$33.84 

HVAC EPA Journey Plumber 

Journey Electrician Security Tech 

Pay Grade 7 

2022-2023 
Minimum 

$28.45 
Midpoint 

$33.35 
Maximum 

$38.60 

HVAC Mechanical Contractor Master Plumber 

Master Electrician Assistant Maintenance/Project/Grounds Supervisor  

Auxiliary ADM PG 1 

2022-2023 
Minimum 
$5,218.54 

Midpoint 
$6,178.54 

Maximum 
$7,140.54 

  $62,622 $74,142 $85,686 

Custodial/Warehouse/Events Supervisor Maintenance/Project/Grounds Supervisor 
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2022-2023 Police Officer Pay 

 POLICE PG 1 

 

2022-2023 
Minimum 

$29.54 

Midpoint 

$34.79 

Maximum 

$40.04 

260 $61,447 $72,367 $83,287 

Police Officer 
 

 

 

 

 

 

 

 

2022-2023 Technology Pay 

              TECH PG 7 

 

2022-2023 

Minimum 

$28.29 

Midpoint 

$33.16 

Maximum 

$38.55 

226 51,150 59,955 69,700 

 
Technology Support Specialist 

 
Security Technician 

 

 

  TADM PG 1 

 

2022-2023 
Minimum   

Daily Rate 

$256 

Midpoint                          

Daily Rate 

$301 

Maximum 

Daily Rate 

$357 

226 57,934 68,088 80,727 

  
Assistant Systems Administrator Assistant Network Administrator 

 

TADM PG 2 

 

2022-2023 

Minimum   

Daily Rate 

$291 

Midpoint Maximum 

Daily Rate                           Daily Rate 

$342 $393 

226 65,840 77,338 88,872 

 
Network Administrator 
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2022-2023 Subsitute Pay 
 

 

 
Substitute Teacher Per Day 

 

Certified  $110.00 

Degreed or Industry Certified  $100.00 

Non-degreed  $90.00 

Food Service  $10/hour 

 

Long-term sub pay (Certified only):   

1st 10 consecutive days $110.00 

Next 20 consecutive days $120.00 

Next 30 consecutive days $130.00 

61+ consecutive days $140.00 

 
 
 

Substitutes are paid from the first day of the month through the last day of the month on the 15th of the following month.   
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2022-2023 Extra Duty 

 
 

 

Eligibility, Qualifications and Work Scope 

 

Hourly Rate 

Degreed, certified personnel who: 

• Tutor 

• Approved to work beyond contracted days for instructional purposes 

(summer) 

• Curriculum Writing 

• Approved Extra Duty (pre-approval by Chief Academic and Technology 

Officer) 

 

 
 

$30.00 

Academic UIL 

• Middle School Coordinator – upon completion of event (one-time payment) 
 

$1,000.00/campus 

Academic UIL  

• Additional UIL coaching is determined per event and per meet in 
accordance with UIL budget 
 

          TBD 

Extra Duty  

• Coaches/Sponsors will be paid a maximum of 35 hours worked per camp. 
The total amount of hours worked per program/per sport for summer camps 
shall not exceed 70 hours for the entirety of the summer. 

• Compensation for any additional camps come with the additional duty 
supplement. 

 

Not to exceed               
$30.00 

  Degreed, certified principal personnel who: 

• Assistant principals or principals who work beyond contracted days 
(summer school only) 

 
 

          $30.00 

 

Paraprofessional personnel who are: 

• Non-administrative personnel (summer school only) 

 
$15.00 

Club Excel Lead  

• Summer Camp 

 

 
Regular rate 
of pay   

Club Excel Instructors  

• Summer Camp 

 

 
 Regular rate 
of pay   

Club Excel Instructors and Managers: 

• Staff Development 

 

 
Regular rate 
of pay   

All extra duty pay shall be approved by the Director, Principal and the Chief Academic and Technology Officer and 
the Chief Human Resources Officer.  
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2022-2023 Part Time 

 
Part-time employees hired to work seasonal, summer or part time year round work.  
 

 

Part-Time Category Hourly Rate 

Library Aide YOE  0 - $10.00 

YOE  1 - $10.50 

YOE  2 - $11.00 

  $0.50 for each 

year over 2 YOE 

Club Excel Instructor    YOE  0 - $12.00 

  YOE  1 - $13.00 

  YOE  2 - $13.50 

  $0.50 for each 

year over 2 YOE 

Club Excel Manager  YOE  0 - $16.00 

 YOE  1 - $17.00 

 YOE  2 - $17.50 

  $0.50 for each 

year over 2 YOE 

 Bus Drivers who drive for activities they do not sponsor – 2 additional trips $125.00 

Game Workers – 3 hour shift (every half hour will round up to the next hour) $40.00 

Game Workers – 4 hour shift (every half hour will round up to the next hour) $60.00 

Game Workers – 5 hour shift    $80.00  
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2022-2023 Extra Duty Supplements 

Assignment 
Supplement PER 

Position 

Agriculture Teacher $1,000.00 

Art – Secondary $500.00 

CTE (Health Sciences) CNA $3,500.00 

CTE (Health Sciences) Pharm Tech $2,000.00 

Cheerleading – Head/Varsity $7,500.00 

Cheerleading – High School, JV & 9th  $4,000.00 

Cheerleading – Middle School $3,000.00 

Choir – High School $5,500.00 

Choir – Assistant Choir $2,000.00 

Choir – Middle School $2,000.00 

Department Head – Agriculture $4,000.00 

Department Head – Middle School $1,000.00 

Department Head – JHS 9th Grade $1,500.00 

Department Head – High School $2,000.00 

ROTC $9,000.00 

Assistant Head Band Director  $8,000.00 

Assistant Band Teacher $6,000.00 

Band Director - Head $15,000.00 

Color Guard $6,000.00 

Culinary Arts $6,000.00 

Culinary Arts - Assistant $1,500.00 

Dance Team – High School $8,500.00 

Dance Team – Assistant $4,500.00 

Debate - High School $5,500.00 

Graphic Design $2,000.00 

Jumbo Tron $300.00 

National Honor Society – Middle School  $550.00 

National Honor Society – High School $1,500.00 

Newspaper $1,500.00 

OAP/Drama – High School $4,500.00 

OAP/Drama – Middle School $1,500.00 

OAP – High School (no drama) $1,500.00 

Pre-Games $500,00 

Student Council – High School $2,000.00 

Student Council – 9th Grade  $1,000.00 

Student Council – Middle School $650.00 

Campus Testing Coordinator – (9th-12th)  $2,000.00 

Campus Testing Coordinator – Middle and 
Elem. Librarians  

$1,000.00 

UIL – High School Coordinator (1 per campus) $6,000.00 

Yearbook – High School $2,000.00 

Yearbook – Middle School $1,200.00 
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2022-2023 Salary Supplements 

Assignment 
Supplement PER 

Position 

Additional Duty  
No more than $1500 per 

semester 

Behavior – Aide  $1.400.00 

Behavior – Teacher $1,500.00 

BIC – Aide $1,400.00 

BIC – Teacher  $1,500.00 

Bilingual – Teacher; SLP; Diagnostician 
$5,000.00 - with Chief 

approval 

Diagnostician – District $3,000.00 

Librarian – Elementary $2,000.00 

Librarian – Middle School $2,000.00 

Librarian – High School $3,000.00 

Psychologist  $3,000.00 

Sped/Self-Contained – Teacher $1,500.00 

Sped/Self-Contained – Paraprofessional $700.00 

Skyward – High School $1,500.00 

Skyward – Elementary $1,000.00 

Speech Language Pathologist – Lead $2,000.00 

Travel – Admin $720.00 

Travel – Admin (Instructional Technology) $1,500.00 

Travel – Admin (Content Specialist) $1000.00 

Travel - Admin (Technology Support)  $2,400.00 

Travel – Communications and PR $1,200.00 

Travel – Band $500.00 

Travel – Bookkeeper $500.00 

Travel – Bus  $500.00 

Travel – Choir $500.00 

Travel – Color Guard  $500.00 

Travel – Dance $500.00 

Travel – District Translator $500.00 

Travel – Dyslexia – Secondary $500.00 

Travel – Education and Training Teacher $500.00 

Travel – Occupational Therapist  $500.00 

Travel – Nurse Coordinator $500.00 

Travel – Speech Language Path  $500.00 

Travel – Special Ed Supervisor $500.00 

Travel – Transition Specialist $500.00 

Travel – Vision Impaired $500.00 

Travel – Other $500.00 
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2022-2023 Athletic Supplements 

 
High School 

Assignment Supplement PER Position 

Head Coach  
Baseball; Basketball; Football; Soccer; 
Softball; Track; Volleyball 

$10,000.00 

Head Coach - Boys 
Cross Country; Golf; Powerlifting, 
Swimming; Tennis 

$5,000.00 

Head Coach - Girls 
Cross Country; Golf; Powerlifting, 
Swimming; Tennis 

$5,000.00 

Assistant Coach (for each sport) $4,500.00 

Football Defensive Coordinator $6,000.00 

Football Offensive Coordinator $6,000.00 

Football Special Teams Coordinator $6,000.00 

Assistant Head Football Coach $6,000.00 

Offensive/Defensive Run/Pass Coord. $5,250.00 

Football Video $2,750.00 

Performance Development Advisor $9,750.00 

Head Athletic Trainer  $10,750.00 

Assistant Athletic Trainer $9,250.00 

Boys/Girls Webmaster $1,750.00 

 
Middle School 

Assignment Supplement PER Position 

Athletic Coordinator – (Boys & Girls) $10,000.00 

Athletic Trainer $9,250.00 

Assistant Coach – (Per Sport) $2,750.00 

 

 
 
 

 


